
NWEA newsletter
November/December 2022

TABLE OF CONTENTS

page 2What We're Working On 

page 4Events 

page 3Updates

page 5Member Spotlights



 Thanks to all that voted, our Stipends
MOA has passed, stay tuned in your next
check for stipends that the work has
been done for so far this year

Stipends

If you plan to take a course at PSU in the next
couple of terms (Winter 2023, Spring 2023,
Summer 2023, Fall 2023 or Winter 2024),
please contact Carolyn Quinn to be entered
into a drawing for a free 3 credit voucher.
Please do so by January 15, 2024.

PSU Tuition Vouchers
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https://docs.google.com/document/d/1Mwcv_vde0dMI-Bz7VrDaF6D7lnmT3bT9y-Qcu-rVEyQ/edit?usp=sharing
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If you haven't filled out our survey for your FREE union
sweatshirt please do so here so we can have them to you

before our first bargaining session

We want to hear from you! As we are starting to work on
bargaining, we want to get an idea of what is most

important! We have collected a lot of information and
look forward to fighting for what is most important.

Please fill out this survey and let us know!

 

 
 

https://docs.google.com/forms/d/e/1FAIpQLSfCWbR5Ym8dttLjw0LDnzV5_Hmnfjlk3wgds0afNWjv2mfWzQ/viewform?vc=0&c=0&w=1&flr=0
https://www.surveymonkey.com/r/5LTV5Z8


MEET AND GREETS

Thank you all who showed up at our Washington
and Columbia County meet and greets!
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BARGAINING

Our bargaining dates have been set! We welcome you to come and watch
and join in our caucus room so you can be up to date on what is happening.

Stay tuned for links, but keep these dates open:
February 7th 4-7

March 6th 4-7
March 20th 4-7

April 4th 4-7
April 17th 4-7
May 4th 4-7

May 18th 4-7
June 6th 4-7

June 20th 4-7



MemberMember
SpotlightsSpotlights

Kaylie Seymour, SLP-Tillamook Service
Center
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      Hello! I am an EI/ECSE speech language pathologist in Tillamook County. I am fortunate to
be raising my two young children in such a beautiful landscape and supportive community. As a

family we love going to the beach and taking walks through the forest. 
I always wanted a career in education, and after learning about augmentative and alternative

communication (AAC) during a college course my senior year. I quickly shifted gears and
became a speech language pathologist. I now have a fulfilling career empowering parents,

caregivers, and teachers with knowledge and strategies to help their children become effective
communicators. My passion is to provide children with opportunities to use multimodal
communication in order to have meaningful interactions with their families, friends, and

community. 
I began working for the NWRESD after several years in private practice and joining the union

was a no-brainer for me. Having access to medical benefits and a variety of insurance plans has
given me the flexibility to choose the right plan for my family. Additionally, our union pool helps

me provide coverage for my whole family, which without I would not be able to afford. As a
working mom with two young kids, I am grateful for our union leaders and the hard work, time,
and dedication they have put into advocating and negotiating on our behalf throughout COVID

and our return to in person services. 
                       



Marina Alvarez, Diverse Educator
Pathways Coordinator, Washington

Service Center

Promote the importance of representation in the educator workforce 
Increase the number of racially/linguistically diverse DEP participants

Expand relationships with various school districts and higher education institutions

Marina Alvarez started her education in Los Angeles, but moved to Oregon during high school to
pursue work with her family. After graduating from Western Oregon University with a degree in
Community Health Education and Spanish, she started her work with middle and high school

Latina’s in the Washington County school districts to promote graduation and post-secondary
education within underserved communities. She came to the ESD to work in the Migrant

Education Program, where she served as the Graduation Specialist in 18 school districts within
Tillamook, Clatsop, Columbia, and Washington counties. In her current role as the Coordinator for

the Diverse Educator Pathways program, she utilizes her expertise and lived experiences to
support future educators of color in navigating systemic barriers such as cost, racism, and

cultural stereotypes that have too often kept the best candidates out of Oregon classrooms.
Marina works with program partners to ensure the DEP program is grounded in community-based
practices and the lived experience of our participants. The program facilitates deep, meaningful

learning while fostering a community of educators who share lived experiences with the students
they serve. In alignment with Oregon Department of Education’s Equity Lens & Equity Initiatives
and NWRESD’s commitment to being an antiracist and multicultural organization, the program’s

three leading priorities are to:
1.
2.
3.

 

https://www.oregon.gov/ode/students-and-family/equity/equityinitiatives/Documents/OregonEquityLens.pdf
https://www.oregon.gov/ode/students-and-family/equity/equityinitiatives/Pages/default.aspx


Want to get involved? You can be a building representative and actively participate in
your union! Please reach out to a union board member to find out how. Suggestions

or questions? Email contactus@nweducators.org

ThankThankThankyou!you!you! for all that you do!

Through the program, Marina serves as a coach for the vast network of educators, known as
Connectors. Connectors engage with aspiring teachers and guide them through the licensure

process, taking great care to focus on providing participants with the support they need to
advance towards their certifications by placing their students’ voices and experiences at the center

of their mission.
This year, Marina continues to work with her team and the Grow Your Own grant they received
from the Educator Advancement Council and ODE, to execute their program initiatives. These

include offering free college credits during the summer, the implementation of affinity groups at
each partner school, an affinity retreat for participants, a professional development series for

future and current BIPOC educators, and paying Connectors for their work, among other projects. 

mailto:contactus@nweducators.org

